Fire

Department

PROMOTIONAL IN-HOUSE RECRUITMENT

FULL TIME POSITION
Posting Date: July 19, 2016
Position: Fire Battalion Chief
Range/Salary: Range 66-P, $69,314 - $84,251 per year

Full-Time Benefits: Medical, Dental, Vision, Life Insurance, Long-Term Disability,
CalPERS Retirement (Cash-In-Lieu is an option if employee has
proof of other coverage)

The Fire Department is recruiting for One (1) Fire Battalion Chief.

This recruitment is open to current City of Reedley full-time and part-time employees.
Applications will also be accepted from current Reedley Volunteer Fire Department
Volunteer Firefighters.

This position is in the Fire Department and works under the immediate supervision of
the Fire Chief. This position is listed in Unrepresented Salary & Benefits Resolution
but is subject to the terms and conditions of employment as specified in the RPOA
Memorandum of Understanding and sections of Resolution 2016-056. Please review
the job description for employment requirements. Job descriptions and applications
for the above position are available on the City’s Administrative Services Employment
Opportunities Web Page. Applications can also be obtained at the Fire Department,
1060 D Street and at City Hall, 1717 Ninth Street. Please complete the Employment
Application to apply for this position. Completed applications for the in-house
recruitment must be returned to Darla Bello, 845 G Street by 5:00 p.m. on July 27,
2016.

Applications received from current employees during the in-house recruitment will be
considered prior to commencing open recruitment. It is solely the City’s decision as to
whether the position will be filled through in-house or open recruitment. Open
recruitment shall not mean current employee’s applications have been rejected.

Applicants that pass the initial interview will be required to undergo additional
background clearance checks before the promotional/lateral hiring process is
complete.

For more information, please contact Fire Chief Jerry Isaak at (559) 637-4230.



